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such as uninvited touching of a sexual nature or sexually related comments. 
Depending upon the circumstances, the conduct can also include sexual 
joking, vulgar or offensive conversation or jokes, commenting about an 
individual’s physical appearance, teasing, or other conduct directed toward a 
person because of his or her gender which is sufficiently severe or pervasive to 
create an unprofessional and hostile working environment.

BJU will promptly and thoroughly investigate the facts and circumstances 
of any claim of perceived harassment as confidentially as possible. Because of 
the sensitivity of the issues involved in an investigation, employees interviewed 
during an investigation are to treat the information discussed as confidential. 
Disclosure of such information is a violation of BJU policy and procedures 
and may lead to disciplinary action. Anybody, regardless of position or title, 
who engages in unlawful harassment of any kind will be subject to discipline 
up to and including termination.

If you feel you are being subjected to unlawful harassment, speak to your 
supervisor, department head or the director of Human Resources. No one 
will be subject to, and BJU prohibits, any form of discipline or retaliation 
for reporting incidents of unlawful harassment, pursuing any such claim or 
cooperating in the investigation of such reports. 

Sexual Abuse and Molestation Prevention Policy
Bob Jones University does not permit or allow sexual abuse or molestation 

to occur in the workplace. In order to make this “zero-tolerance” policy clear 
to all employees, we have adopted mandatory procedures that employees, 
volunteers, family members, board members, individuals and victims are to 
follow when they learn of or witness sexual abuse or molestation.

Sexual abuse takes the form of inappropriate sexual contact or interaction 
for the gratification of the actor who is functioning as a caregiver and is 
responsible for the patient’s or child’s care. Sexual abuse includes sexual 
assault, exploitation, molestation or injury.

All employees who learn of sexual abuse being committed are to report it 
immediately to their supervisor, department head or the director of Human 
Resources. If the victim is an adult, the abuse will be reported by this designee to 
the local or state Adult Protective Services (APS) Agency. If a child is the victim, 
the designee will report it to the local or state Child Abuse Agency. Appropriate 
family members of the victim are to be notified immediately of suspected child 
abuse. 

We take allegations of sexual abuse seriously. Once the allegation is reported, 
we will promptly, thoroughly and impartially initiate an investigation to 
determine whether there is a reasonable basis to believe that sexual abuse has 
been committed. Our investigation may be undertaken by an internal team, 
or we may hire an independent third party. We will cooperate fully with any 
investigation conducted by law enforcement or regulatory agencies, and we 
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may refer the complaint and the result of our investigation to those agencies. 
We reserve the right to place the subject of the investigation on an involuntary 
leave of absence or to reassign that person to responsibilities that do not 
involve personal contact with individuals or students. To the fullest extent 
possible, but consistent with our legal obligation to report suspected abuse to 
appropriate authorities, we will endeavor to keep the identities of the alleged 
victims and investigation subject confidential.

If the investigation substantiates the allegation, our policy provides for 
disciplinary penalties, including but not limited to termination of the actor’s 
relationship with BJU.

No one will be subject to, and BJU prohibits, any form of discipline or 
retaliation for reporting incidents of sexual abuse or molestation, pursuing 
any such claim, or cooperating in the investigation of such reports.

Off-Campus Employment
An employee should give his undivided time and loyalty to the ministry to 

which God has called him here at BJU. Part-time jobs may be pursued under 
the following guidelines:

requirements (chapel, daily duties, Bible Conference, evangelistic 
services, etc.)

BJU requires that employees’ activities away from BJU not compromise the 
University’s interests or adversely affect job performance and the ability to 
fulfill all responsibilities to the University.

Teaching—Employees may teach at a local institution or through distance 
learning at an institution that is not affiliated with liberal or New Evangelical 
churches or religious organizations. Therefore, no employee may teach at an 
institution with which BJU does not affiliate (Southern Baptist, Presbyterian 
Churches of America, Southern Methodist, etc.). An employee is not to obligate 
himself or herself to teach without first knowing a school’s affiliation. If in doubt, 
the Scholarship Committee or Outreach Ministries office will be able to help.

If instruction is done through distance learning for another institution, 
any technology or facility accommodations are borne by the teacher or the 
assisting institution, not BJU. When a faculty member is paid by BJU to 
develop a distance learning course, that faculty member may not use those 
course materials in teaching distance learning courses for any college or 
university other than BJU without the approval of the University.

Teaching load per semester
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